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Diversity and
Inclusion Policy.

A
-
strategic discussion
about HHRR and consolidate work networks.

Reporting
Mechanisms on a Global scale. -

Open Talks about HHRR in every company




2. Leadership

Continue strengthening inclusive
and diverse leadership,
committed to HHRR.

Human Rights and for the
diversity and inclusion. tactical committee and the
Audience : Critical Businesses identified HHRR Managers in the
throughout the HHRR talks, new and small businesses. FV
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3. Supply Chain

Management

Implementation of the 2019
Sustainability Audit Plan and close the
gaps found in 2018.

Close the gaps of Intermediation Risks.

Second Meeting of Inventors
Awareness and training in Human Rights
Policy in the Supply Chain.
Training Plan for the 2019 School of Training through the HHRR Virtual
Strategic Allies. Module to 60 suppliers.

Update risks in HHRR in the categories
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) Ensure by means of formal document the
of Purchase of Goods and Services. . corresponding compliance for suppliers,

P retailers and clients of the GN HHRR and Due
BSD
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4. DIVERSITY AND INCLUSION

Gender Equality Alliance Solutions

Continue strengthening the
involvement of people in the

alliance program.

Gap detection in gender equality

within the Grupo Nutresa
@ companies in Colombia.

Experience from multicultural
companies

People with Dissabilities

Identification of jobs and
companies that have
employment
opporunities for people
with dissabilities.
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Implementation of
7 Ranking in Human Rights Guide.

Gender Equality

Organizations



Por un mundo mésjusto o ( Lo

Por un mundo mejor T



